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: 1) Request for Qualifications(Civil Works), Taiwan High Speed Rail Consortium, Feb., 1998.

2) Contractor Prequalification For Construction of the MUNI Metro Turnaround Project, Federal Transit Administration, May 27, 1992.

3) Airport Planning Manual Part.3(Guidelines for Consultants/Construction Services), First Edition, International Civil Aviation Organization,
1983.

4) Request for Qualifications for Design-Build Construction of Thurston Way Interchange, Washington State Department of Transportation,
Sep. 22, 2000.
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